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Abstract

The general aim of the current research was to model the factors affecting the self-
development of sports managers in the country. The statistical population of this research
will be all presidents, vice-presidents and secretaries of sports federations of the country,
whose number is v- ¥ people (&) presidents, Y-y vice-presidents and &\ secretaries), and

the statistical sample was selected in full. After distributing the questionnaire, 14y

questionnaires were returned. In this research, a researcher-made questionnaire was used
to analyze the descriptive data, descriptive statistics method was used, and in this way
frequency, percentage and structural equation modeling were used. SPSS and SmartPLS
version v software were used to analyze the data. The results showed that organizational

factors, extra-organizational factors, individual factors and self-development mechanisms
influence self-development in the macro management of sports in the country. It has a
significant positive effect.

Key words: self-development, organizational factors, extra-organizational factors,
individual factors, self-development mechanisms
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